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Photo 1. M.E.B.A. deck officers aboard the
Keystone-managed USNS HARRY MARTIN. Left
to right are Second Mate Steve Austin, Third Mate
Craig List, Chief Mate Matt Neill, Third Mate Danielle
Centeno and Captain Gary Ford.
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Photo 2: Aboard the newbuild OVERSEAS NEW
YORK (OSG Shipping) are M.EB.A. members
{clockwise from left) C/E Ty Keimig, 3rd A/E Rich
Williams, 2nd A/E Jonathan Rae and 1st A/E Tim
Photopolous.

Photo 3: The USNS SATURN Engine Department
off the coast of Central America conducting CNT
{Counter Narcotics Terrorism) Ops on the ship’s last
deployment prior to its transfer to MarAd in April.
Left to right are 3rd A/E Spencer Johnston, 1st A/E
Dave Swan, C/E John Tuite, and 2nd A/E Kenny
Murray. 3rd A/E Jesse Gallardo was on watch and
missed the photo.

The millions packing the National Mall on Inauguration Day helped welcome in a new era of “change.” But will
the inevitable changes benefit the maritime industry? (Photo: U.S. Air Force Sr. Master Sgt. Thomas Meneguin)
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The Marine Engineers’ Beneficial
Association (M.E.B.A.) is the natlon’s
oldest marltime labor unlon estab-
lished [n 1875. We represent licensed
engline and deck officers aboard
seagoing vessels, ferries, LNG and
government-contracted ships. Our
members also serve on tugs and barg-
es, crulse ships, Great Lakes vessels,
driliships and in varlous capacities in
the shoreside industries.

In times of military contingency, our
members sail Into war zones to deliver
critical defense cargo to our fighting
forces. M.E.B.A.'s expertise and proven
track record of readiness, safety and
loyalty in answering America’s call to
actinn is nnrivaled in the world.



A Message From President Don Keefe

The buzz word in Washington right now is CHANGE.
When I ran for election over a year ago, I recognized the
need for change within the M.E.B.A.. The Union had
been facing very serious problems, primarily financial
insolvency, which if remained unaddressed could have
led to the M.E.B.A’s demise. When I took office, I
outlined key priorities for the work of my administration
to ensure a future for M.E.B.A. and our membership. I
have learned, as President Obama surely will, that change
takes time. But, T have also learned that change is possible
and thar this spirit will continue to guide us making our
Union stronger than ever.

Goal setting is the cornerstone to any good plan. We
can’t make strides unless we have a finish line to aim ar
and a plan for getting there. Repairing the Union’s fiscal
situation was an immediate step I had to take before we
could realistically consider achieving our goals. I would
like to thank each and every M.E.B.A. member for their
hard work and continued support. I remain committed to
attending to our important tasks at hand with a sense of
genuine determination. As Winston Churchill once said
when working against seemingly impossible odds, “It is
not enough that we do our best. Sometimes we have to do
what is required.”

Recently, the Union mailed every member a letter
outlining some of the necessary steps the DEC took
last year and some steps we intend to take in future
years to responsibly reduce costs. In addition, the letter
commented on the ways in which the DEC intends to
increase revenue. I will not go into the derails again here,
but, in 2008 I reduced expenses by approximately 1.2
million dollars. The effect of these and other prudent and
necessary cuts will become more pronounced in 2009.

Washington's Inaugural festivities of January 20th were a
time of real celebration for organized labor. The American
public has elected a President and Congress that recognize

the value of good, American jobs. The M.E.B.A. political
team actively supported campaigns that led to the election
of many friends of both labor and maritime. Their efforts,
in turn, are underpinned by your donations to the PAF
made by members across the country. I am cautiously
optimistic that the M.E.B.A.’s legislative goals, which
have been difficult to pursue in the face of the previous
decade’s anti-union political atmosphere, will now receive
the attention they deserve. An Obama administration
will not solve all of labor or maritime’s problems, but
organized labor will no longer be ignored in Washington’s

halls of power.

While Union officials and staff move forward to achieve
our long term goals, we continue to attend to the small
tasks that make the M.E.B.A. a stronger union. For
example, after over a century, the M.E.B.A. logo is now a
federally protected trademark. Recently, the IRS approved
the M.EB.A. Good and Welfare Fund as a public charity.
Contributions made by members to the Good and
Welfare Fund can now be written off as tax deductions
against the member’s personal income. I hope this fund
is able to help some particularly needy families in these
rough economic times.

While much more remains to be done, we have made
progress and will continue to push forward.

In Unity and Friendship

AL

Don Kecefe




A shot of the U.S. Capitol as it is readied for Inauguration Day
(Photo: U.S. Air Force Master Sgt. Cecilio Ricardo).

No election in our lifetime has ignited
the amount of controversy, interest

and inspiration than in 2008. In the
interminable Democratic primaries, the
unprecedented possibility of either the
first female or first African American to
win the nomination for President in a
major political party was only matched
by the suspense and drama of the House
and Senate races for majority rule
between Republicans and Democrats.
We witnessed the rise of an obscure
former community organizer, the fall of 2
Senate powerhouse and even the comedic
tragedy of a Governor from Alaska, all

in the name of change in a time when
our country’s future lies in dire straits.
Abraham Lincoln once said, “The dogmas
of the quiet past are inadequate to the
stormy present. The occasion is piled high
with difficulty, and we must rise with the
occasion. As our case is new, so we must
think anew and act anew.” In the face of a
wildly cantankerous economy, dwindling
international relationships, outrageous
fuel costs and the worst job marker in
decades, this statement never rang truer
than on November 4, 2008 when as a
nation, we elected Barack Obama to be
our 44th President of the United Stares.

Even before we got to that fateful day, the
winds of change were ushering in a wave of
widespread interest in not only the politics
of this country, but a renewed sense of
responsibility to serving our great country.
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This new Administration bodes well for the labor movement.
The President & V.P. are seen here with their spouses at
the U.S. Capitol (Photo: U.S. Navy Mass Communication

Specialist 2nd Class George Trian).

Key Change is Coming
But What About Sea Change”

This responsibility has always been at the
heart of the Merchant Marine, and in that
same spirit, we were on the front lines of
these political races from the first call. No
stranger to changing tides, it was evident
that in addition to fostering our tried and
true relationships on Capitol Hill we must
garner new connections in this generation
of incoming leadership. Selecting these
new relationships is no exact science, but
the key to best investing our efforts lies in
our ability not to pick the opponent we
think will win, but to select the candidates
whose background and experience

most favorably align with our political
standpoint. It is these criteria that will
determine which committee assignments
the new members will receive. And while
every voice in Congress is powerful, it

is always the best practice to focus on
members assigned to the committees

thar directly affect the policy and
legislation that keep our industry afloat.

Looking ahead, the 111th Congress is full
of new possibilities and the challenge of
completing the unfinished business left
behind by the former administration.

The difficult confirmation process for
Hilda Solis as Secretary of Labor appears
to have been the opening salvo in the
impending Congressional battle over
labor-friendly legislation. Some Republican
Senators held up the nomination for

weeks stemming from her support for

labor unions and the Employee Free
Choice Act (EFCA). Like President
Barack Obama, Solis is an advocate of
this legislation, soon to be re-introduced.

The National Labor Relations Act of
1935 (NLRA), as amended, gives private
sector employees the right to join or
form a labor union and to bargain
collectively over wages, hours and other
conditions of employment. The NLRA
also requires employers to bargain in
good faith with a union chosen by a
majority of employees. The issue before
Congress will be whether to change

the procedures under which workers
choose to join, or not to join, a union.

The EFCA would enable working people
to bargain for better wages, benefits and
working conditions by restoring workers’
freedom to choose for themselves whether
to join a union. It would essentially
establish stronger penalties for violation
of employee rights when workers seek to
form a union and during first-contract
negotiations; provide arbitration and
mediation for first-contract disputes; and
allow employees to form unions by signing
cards authorizing union representation.

According to the AFL-CIO more than half
of U.S. workers — 60 million — say they
would join a union right now if they could.
However, the Federation says that last year
alone more than 31,000 workers had their
union rights violated by their employer.



M.E.B.A. has joined forces with the MM&P working
together to promote positive maritime legislation. At the
recent MM&P Convention are (I-r) MITAGS Navigation
Systems Dept. Head Alan De Sa, M.E.B.A. Legal Counsel

AFL-CiO).

Nils Djusherg, MM&P Atlantic Ports V.P. Rich May, MM&P
int’l Secretary-Treasurer Glen Banks, M.E.B.A. President
Don Keefe, MM&P Pacific Ports V.P. Don Marcus and

MM&P Great Lakes Rep. Charles Malue.

EFCA would allow the formation of

a local labor union branch by simply
having a majority of employees sign cards.
Opponents say the bill would cause undue
peer pressure to sign a card in favor of

a labor union. They claim that it would

allow unions to coerce workers into joining

and would negatively impact the economy
and job growth. They have also claimed
that the Employee Free Choice Act would
replace the secret ballot. However, secret
ballots would not be scrapped under the
Act. In fact, EFCA would mandate a
secret ballot election with a request by a
mere 30 percent of the employees. Bill
supporters say that the Act is needed to
level out the current broken system that
allows intimidation of workers who try

to form unions. They also say that the
Act will help serve as part of an economic
stimulus package aiding workers.

Pres. Obama is on record saying, “We
necd to strengthen our unions by letting
them do what they do best—organize our
workers. If a majority of workers want a
union, they should get a union. And that
is why I'll fight for and why I intend to
sign the Employee Free Choice Act when
it lands on my desk in the White House.”

The EFCA passed the House in the last
session of Congress but fell short of the
votes needed in the Senate to move the
legislation toward final passage. The bill
should be reintroduced soon although

Democratic lawmakers may hold up
action on the bill until the Senate race in
Minnesota shakes out. Amidst ongoing
legal action following the long recount,
Democrat Al Franken is the current
frontrunner for the seat though it will
likely remain unsettled until sometime

in the spring. Franken would likely vote

for the EFCA and proponents need every

vote they can muster. Though there will
likely be a battle over the bill, the labor

legislation has a good chance of passage.

M.E.B.A. is proud to congratulate the following members of the 111th Congress
that we supported in their victories in 2008:

House

Neil Abercrombie (D-HI)
Robert Andrews (D-NJ)
Brian Baird (D-WA)
Timothy Bishop (D-NY)
Bob Brady (D-1A)

Bruce Braley (D-PA)
Kathy Castor (D-FL)
Sam Farr (D-CA)

Gene Green (D-TX)
Alcee Hastings (D-FL)
Wally Herger (R-CA)
Brian Higgins(D-NY)
Mazie Hirono (D-HI)
Paul Hodes (D-NH)
Steny Hoyer (D-MD)
Frank Kratovil (D-MD)
Rick Larsen (D-WA)
Steve LaTourette (R-OH)
John Lewis (D-GA)
Frank LoBiondo (R-NJ)
Jim McDermott (D-WA)
Jerry McNerney (D-CA)
Kendrick Meek (D-FL)
Charlie Melancon (D-LA)
John Mica (R-FL)
Michael Michaud (D-ME)

Candice Miller (D-CA)

Jerry Nadler (D-NY)

John Olver (D-MA)

Ed Pastor (D-AZ)

Laura Richardson (D-CA)
Dutch Ruppersberger (D-MA)
Loretta Sanchez (D-CA)

Mark Schauer (D-MI)

Allyson Schwartz (D-PA)

Joe Sestak (D-PA)

Zack Space (D-OH)

Gene Taylor (D-MS)

Benny Thompson (D-MS)
Peter Visclosky (D-IN)
Debbie Wasserman-Schultz (D-FL)
David Wu (D-OR)

Don Young (R-AK)

Senate

Mark Begich (D-AK)
Tom Harkin (D-1A)
John Kerry (D-MA)
Mary Landrieu (D-LA)
Patty Murray (D-WA)
Mark Udall (D-CO)
Mark Warner (D-VA)
Jim Webb (D-VA)

M.E.B.A. Secretary-Treasurer Bill Van Loo met Barack
Obama at a labor gathering shortly before M.E.B.A. issued its
endorsement of Obama for President (Photo: Joe Kekeris/
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Proponents of Requiring Card Check Certification

w Card check certification requires signatures from more
than 50% of bargaining unit employees. A secret ballot
election is decided by a majority of workers voting.

= During a secret ballot campaign, the employer
has greater access to employees.

= Because of potential employer pressure or intimidation
during a secret ballot election, some workers may
feel coerced into voting against a union.

= Employer objections can delay a secret ballot election.

= Allegations against a union for unfair labor practices can
be addressed under existing law. Existing remedies do
not deter employer violations of unfair labor practices.

s Card check certification is less costly for both the union and
employer. If secret ballot elections were required, the NLRB

s Neutrality agreements and card check certification may
lead to more cooperative labor-management relations.

COMMON ARGUMENTS MADE BY PROPONENTS OF
ReQUIRING CARD CHECK CERTIFICATION AND REQUIRING SECRET BALLOTS

would have to devote more resources to conducting elections.

Proponents of Requiring Secret Ballot Elections

= Casting a secret ballot is private and confidential. A secret
ballot election is conducted by the NLRB. Under card check
certification, authorization cards are controlled by the union.

= Under card check certification, employees may
only hear the union’s point of view.

= Because of potential union pressure or intimidation, some
workers may feel coerced into signing authorization cards.

s Most secret ballot elections are held
soon after a petition is filed.

s Allegations against an employer for unfair labor practices
can be addressed under existing law. Existing remedies
do not deter union violations of unfair labor practices.

= Union members must pay union dues.
Unionization may result in fewer union jobs.

= An employer may be pressured by a corporate campaign into
accepting neutrality agreements and card check certification.
If an employer accepts a neutrality agreement, employees

who do not want a union may hesitate to speak out.
Source: Table compiled by CRS.

Such initiatives as the Merchant Marine
Veterans Bill and repealing the Harbor
Maintenance Tax (HMT) achieved
major momentum in both the House and
Senate during the 110th Congress. With
the encouragement of our Legislative

and Political Representative, the HMT
repeal bill H.R. 1499 gained the support
of House Ways and Means Chairman
Charlie Rangel, Majority Whip James
Clyburn and a number of Representatives
including Brian Higgins, Joe Sestak, and
Laura Richardson. Senator Lautenberg
introduced a similar bill on the Senate
side, but despite all these efforts the bill
died during the lame duck session set in
motion by President Bush’s vow to veto
any major legislation that might be struck
down by the incoming Administration.
On January 22, Congressman Cummings
reintroduced the bill (H.R. 638) in

the House. The bill would lift a major
impediment that would pave the way for
an expansion of U.S. short sea shipping

— something that would create numerous
maritime jobs across the country.
Working with other maritime unions

we have already begun ratcheting up
support and drafting co-sponsors to get
this bill passed. Once Senator Lautenberg
reintroduces his measure on the Senate
side, we have every indication from Hill

insiders that the bill should fit in perfectly
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with the new Administration’s stimulus

efforts and has an excellent chance to pass.

The “Belated Thank You to the Merchant
Mariners of World War II Act” has
already been reintroduced in the House
by Congressman Bob Filner (and once
again tagged as H.R. 23). Rep. Filner
again serves as Chairman of the House
Veterans’ Affairs Committee where the
bill was referred. We are steadfastly
working to gain the support of Senator
Daniel Akaka, whose Chairmanship

of the Senate Committee on Veterans
Affairs puts him in a position to help
push chis legislation through in the
Senate. The bill would disburse a monthly
cash benefit to qualified World War II
Merchant Marine Veterans. In the last
session of Congress, the House bill made
more headway than predicted gaining
the approval of the full House. However,
a companion bill in the Senate died in
committee. Because the session expired
without final action, the work must start
over in the new legislative session.

Funding for the Maritime Security
Program (MSP) is predicated on annual
appropriations. Since the enactment of
the original Maritime Security Program
in 1994, the Administration has requested
the program be fully funded at its
Congressionally-authorized level. The

most important MSP-related priority

for the U.S.-flag maritime industry is

to ensure that the Congress continues

to appropriate the Congressionally-
authorized funds necessary to maintain
the maritime security fleet: for Fiscal
Year 2010, $174 million is authorized and
should be appropriated to ensure that

the MSP is fully funded. M.E.B.A. has
been charged to secure the support of:

Senator Barbara Mikulski (MD)
Representative Timothy Bishop (NY)
Representative Danny Davis (IL)
Representative Brian Higgins (NY)
Representative Steve LaTourette (OH)
Representative John Mica (FL)
Representative Michael Michaud (ME)
Representative Candice Miller (CA)
Representative Patrick Murphy (PA)
Representative Jim Oberstar (MN)
Representative Bill Pascrell (N])
Representative Laura Richardson (CA)
Representative Gene Taylor (MS)

With every signature on the FY 2010 MSP
Appropriations Letter we further level the

playing field in our favor of a fully funded
MSP. We urge you to write and call

your Congressional leaders and express

your support for full funding of MSP.
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